TOWN OF BRUNSWICK, MAINE
TOWN COUNCIL

Order to Repeal and Replace Municipal Code of Ordinances Chapter 12 – Personnel Policy

WHEREAS, the Town of Brunswick seeks to ensure that its personnel policies and procedures remain current, flexible, and responsive to the operational needs of the Town; and

WHEREAS, the Town Council finds that repealing the existing Municipal Code of Ordinances Chapter 12 - Personnel Policy and replacing it with a provision authorizing the adoption of a Personnel Policy by the Town Council will better serve the administration of human resources;

NOW, THEREFORE, BE IT ORDERED, by the Town Council of the Town of Brunswick, Maine, that:

1. Chapter 12 – Personnel Policy of the Brunswick Code of Ordinances is hereby repealed in its entirety; and
2. Chapter 12 is hereby replaced with the following language:

Chapter 12 – Personnel Policy

Section 12-1. Personnel Policy
The Town Council shall adopt a Personnel Policy that establishes the terms and conditions of employment for municipal employees. The Personnel Policy shall govern matters including, but not limited to, recruitment, hiring, classification, compensation, benefits, leave, performance management, employee conduct, discipline, and separation from employment. The Town Council may amend the Personnel Policy from time to time as necessary to reflect changes in law or operational needs.  The Town Manager may make amendments to the Personnel Policy necessary to address immediate issues or to bring the Policy into compliance with applicable laws, but shall submit the changes to the Town Council within 30 days for ratification .
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